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Agenda
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ÅThePhiaGroupWrapDocument

ÅHealthCostAwareness

ÅHospitalAlternatives

ÅPrescriptionDrugs

ÅClaimReview

ÅOtherPlanUpdates
& Remindersfor 2023

Å2023HandbookUpdates

The Phia Group Wrap Document
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ÅWhy We Created A Wrap Document

o To “Wrap” Phia’sEmployee Benefits Into A Simple Document

o Benefits Consolidated Within Phia’s Wrap PD/SPD Include: 
Á Medical
Á Prescription Drug
Á Dental
Á Vision
Á Group Life and Accidental Death and Dismemberment 
Á Short Term Disability
Á Long Term Disability
Á Cafeteria Plan
Á Employee Assistance Plan

ÅWill Be Posted on MyPhia
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Health Cost Awareness ςNew Tools for 2023
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New for 2023!  

Educational 
module to be 
viewed by all 
adult plan 
participants: 

ÅEmployees;
ÅSpouses; and,
ÅAdult

Dependents

PocketCard

Health Cost Awareness ςNew Tools for 2023
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Followthe QRCodeto a
private web page with
costcontainmenttools!

Health Cost Awareness ςNew Tools for 2023

PocketCard

Health Cost Awareness - Pick the Best Doctors at the Best Prices!
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Direct Primary Care

Health Cost Awareness - Pick the Best Doctors at the Best Prices!
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Direct Primary Care

Health Cost Awareness - Pick the Best Doctors at the Best Prices!
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Medical Devices & Rx
Diapers& Wipes

Deliver your newborn at a high quality, low-cost facility identified by The Phia Group and
receive$300per month to useon diapersandwipesfor 12months.

Health Cost Awareness - Pick the Best Doctors at the Best Prices!
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Medical Devices & Rx
Q&A

Q: Why do you changehospitalseveryyear?
A: Becausehospitalpricesvarygreatlyeachyear,asdoestheir quality. A lesscostly,
high-quality facility in 2021, could double their pricesand seea drop in quality in
2022.

Q: Why doesthe list get releasedin the spring?
A: It takestime to compilepriceandqualitydatafrom the prior year.

Q: I pick a hospital from the list when I get pregnant; but the hospital is off the list
when I givebirth. ¢ƘŀǘΩǎnot fair!
A: If the hospitalwason the list when you got pregnant,it is grandfatheredand is
treated asif it ison the list whenyou givebirth, evenif it is not actuallyon the list at
that time.

Health Cost Awareness - Pick the Best Doctors at the Best Prices!
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Medical Devices & Rx
Q: WhyŀǊŜƴΩǘthere hospitalson the list that arecloserto our office?
A: Becausethere areno low-cost,high-quality facilitiesnearour officeat this time.

Q: Why not addmore hospitalsto the list?
A: We want to incentivizeemployeesto seek care at the best facilities–with that word
(“best”)meaningthe lowest cost for the highestquality. Thisis an incentive; a reward for
takingactionthat is beneficialto the planaswell asthe patient. If we addedhospitalsto the
list thatdon’tmeetour standards,it defeatsthe purposeandbecomesa pointlesshandout.

Hypothetical:

Mark isanemployeeof ThePhiaGroup. Heandhiswife, Maria,areparticipantsof our health
plan. Theyget pregnantin Septemberof 2021. Theyopt to useBethIsraelin Boston,whichis
on the 2022list of preferredproviders. In Februaryof 2022, Beth Israelis removedfrom the
list. ForMark andMaria,who havebeentreating at BethIsraelfor 5 months,it is too late to
switch providers. In Juneof 2022, Maria givesbirth at Beth Israel. Yes–Maria will benefit
from the programandreceivediapersandwipes.

Health Cost Awareness - Pick the Best Doctors at the Best Prices!
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Medical Devices & Rx

Hospital Alternatives

UrgentCareςCo-payswaivedwhenutilizingUrgentCareinsteadof anEmergency
Room; savethe ERfor realemergencies!
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Medical Devices & Rx

Hospital Alternatives

HospitalAlternative Self-StandingFacilitiesςCo-payswaivedwhendiagnostictesting,
suchasMRIandCTscans,areobtainedat anyself-standing,non-hospitalfacility!
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Prescription Drugs
Medical Devices & Rx
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Medical Devices & Rx

Prescription Drugs

Å DoubleCheckandSave!
o Claim Audit ReviewProgram-

Identify errors on medicalbills
and EOBsand earn 20% of the
savings,without limitation!

Claim Review 
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Medical Devices & Rx

2023 Plan Rates

2023 Health and Welfare Benefit Plan Rates Monthly Bi-Weekly
Increase Per 

Check

Employee $194.76 $89.89 $4.28

Employee + Spouse $351.68 $162.31 $7.73

Employee + Children $390.75 $180.35 $8.59

Family $545.36 $251.70 $11.98

2023 Dental Plan Rates Monthly Bi-Weekly

Employee $45.59 $21.04

Employee + Spouse $92.56 $42.72

Employee + Children $110.01 $50.77

Family $166.06 $76.64

2023 Vision Plan Rates Monthly Bi-Weekly

Employee $9.60 $4.43

Employee + Spouse $18.24 $8.42

Employee + Children $19.20 $8.86

Family $28.21 $13.02

Medical Devices & Rx

2023 Plan Rates
NewRates=Comparedto NationalNumbers

Annualpremiumsfor employer-sponsoredfamily health coveragereached$22,463 this year
(2022), with workerson averagepaying$6,106 toward the costof basiccoverage. Theaverage
deductible among such coveredworkers is $1,763 for singlecoverage, and increasesfrom
there, meaninganaverageannualout-of-pocketcostof $7,869for the insuredemployee.

LEARN     PLAN     SAVE     PROTECT
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National Average Family Plan = $7,556/ Year Paid 
by the Insured
Å Also Has Substantial Co-Pays

o Average Generic Co-Pay = $30
o Average Urgent Care Co-Pay = $30

Å Limited Benefits
Å Massive Deductibles

Source: 2022 KFF Employer Health Benefits Survey

The Phia Family Plan = $6,544.20/ Year Cost to the 
Employee
Å Reduced or No Co-Pays / Deductibles

Å Generic Co-Pay = $0
Å Urgent Care Co-Pay = $0

Å Opportunities to Receive Savings Payments
Å Expansive Benefit Offerings
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Plan Reminders for 2023

SpousalSurcharge

ÅAppliesto AnySpousethat Participatesin Our Plan
o Member+Spouse

o 2023monthly rate IFhasaccessto non-Medicareplan/nowaiver: $451.68
o Family(Incl. Spouse)

o 2023monthly rate IFhasaccessto non-Medicareplan/nowaiver: $645.36
Å Foranyemployeethat hasa spouseon the Plan(asa participantof either a“Member

+Spouse”or “Family”plan), where that spouseis eligible for another group health
plan (but NOTMedicare)the contribution will increaseby $100 per month–unless
theemployee’sspouseiseligiblefor a waiver.

o A waiverisavailableonly if oneof the followingis true:
Á TheEmployee’sspouseisnot employed.
Á TheEmployee’sspousedoesnot haveaccessto employer-sponsoredmedical

coveragewith his/her employerwherethe employerpaysat least50%of the
premiumcost.

Á TheEmployee’sspouseis enrolled in medicalcoverageat his/her current or
former employerand ThePhiaGroup,LLCHealthand WelfareBenefit Plan
will besecondaryfor him/her.
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Medical Devices & Rx

Plan Reminders for 2023

PlanDocumentBenefits

ÅEmergencyServices
o Increasedcopayfor all emergencyroom use($250).
Á$500 copay if the servicescould be provided in a non-Hospital

setting.

ÅBestQuality/ LowestCostProviderSelection
o Copaymentmaybe waivedat the PlanAdministrator’sdiscretionif, prior

to treatment, the Provideris identifiedasa high-qualityproviderbyPhia’s
PhysicianFinderservices(Rightwayor an in-effect provider rankingtool)
meeting or exceedingstandardsestablishedby the Plan Administrator,
and Participantconfirms with the Plan Administrator that the Provider
offers the highestquality care for a price that is usuallyequal to or less
than the overallcostof other high-qualityoptions.
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Medical Devices & Rx

2023 Plan Updates
PlanDocumentChanges

Å Eligibility
o Modified“Dependent”definition to clarify that the plan will cover (1) commonlaw

spouses(aslong asapplicablerequirementsmet) without requiringa valid marriage
licenseand(2) memberson activeduty

Å Mental HealthParity
o HomeHealthCare–updatedto removelanguagerequiringtreatment plan
o Mental Disorderdefinition –updated terminology throughout document to Mental

Disorder,BehavioralDisorderor NeurodevelopmentalDisorder
o SkilledNursingFacility–updatedto removelanguagerequiringtreatment plan
o Substance Abuse Treatment Center – updated to remove language requiring

treatment plan
o ExternalReview–appliesto determinationwhether plan is complyingwith the NQTL

provisionswhichrequireparity in applicationof medicalmanagementtechniques

Å NSA
o UpdatedQPAto remove“atleast”andinserted“fewerthan”
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Medical Devices & Rx

2023 Plan Updates
PlanDocumentChanges

Å Continuationof Coverage
o Removedthe TradeReformAct verbiageasthe timeframeassociatedwith the Health

CoverageTaxCredithaslapsed

Å Benefits
o COVID-19overthe countertestscoverage
o Sexassignmentbenefitsupdatedto genderaffirmingcarebenefits

Å PrescriptionDrugs
o StepTherapy

Å ACA/IRS
o 2023Out-of-PocketMaximums: $9,100/individual and$18,200/family

Å Exclusion
o Addedweightmanagementexclusion
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Medical Devices & Rx

2023 Handbook Updates

ÅStateSupplements

ÅBackgroundCheckRequirement

ÅCodeof Conduct

ÅRevisedHolidays& OfficeClosure

ÅCOVID& SickPolicy

ÅBereavementLeave

ÅPTO

ÅAcknowledgement& MyPhia
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Thank You
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